
Anti-Racism in PIH Engage
Training Institute 2020



Privilege Checklist
3 mins of silent reflection

https://projecthumanities.asu.edu/content/white-privilege-checklist


Global Health and 
Structural Racism

❖ Global systems of chattel slavery built on ideas of racial superiority
❖ Colonialism built on white supremacy
❖ Economic exploitation and resource extraction as central rationale
❖ Colonial medicine as a tool for oppression
❖ Structural adjustment programs 
❖ U.S. racist foreign policy 
❖ Ongoing exploitation and unequal exchange today



Today

“A civilization that proves incapable of solving the problems it creates is a decadent civilization.
A civilization that chooses to close its eyes to its most crucial problems is a stricken civilization.
A civilization that uses its principles for trickery and deceit is a dying civilization.”
― Aimé Césaire



PIH leaders: global health context and analysis

Intro textbooks
Online lectures
Books



more at:

bit.ly/engagelearning



PIH’s mission to act in solidarity with 
communities that have historically been 

exploited, while anti-racist, is not enough…



How do we address 
this history?

“The beauty of anti-racism is that you don’t 
have to pretend to be free of racism to be 

an anti-racist.

Anti-racism is the commitment to fight 
racism wherever you find it, including in 

yourself.

And it’s the only way forward.”

~ Ijeoma Oluo



How do we address 
this history?

How do we identify and counter narratives of “white man’s 
burden” or “white saviorism” today?

Moving beyond charity, altruism, solidarity, allyship to 
coliberation and abolition (dismantling systems of oppression)



Tawana Petty, “Shifting the Culture of Anti-racist Organizing” 
June 18, 2020. University of Michigan School of Social Work. 
https://youtu.be/akccoFufb2c 

https://youtu.be/akccoFufb2c


We Need To Do Better

What Engage Must Reflect On Network-Wide:

❖ A lack of Black voices on our leadership team
❖ Where our teams are from
❖ Highlighting historical contexts for our campaigns
❖ Addressing racism in health policy (U.S. and 

international)
❖ Building intentional partnerships
❖ Continuous ongoing discussion!



What must your team 
reflect on?



Small Group Discussion

❖ Did anything from the white-privilege checklist or presentation stand out to 
you, impact you, or leave you with questions? Did you learn anything new?

❖ What are ways that each of us with our individual identities can be personally 
accountable for addressing our own privileges and be more intentionally 
anti-racist every day?

❖ What more can we do as team leaders to address the colonial and racist 
legacy that exists within the global health world?

❖ How can we address these legacies in our actions as Engage teams? What 
about within our schools and universities? Within our communities?

❖ Each person will now need a blank sheet of paper and a marker or pen.  
When we return to the main session we will take a photo as a group of 
everyone holding up a sign with the answer to the following question written: 
What is one thing you will commit to doing to be more 
intentionally anti-racist through your Partners In Health Engage 
work in the 2020-21 campaign year?



Debrief



Write It Down & Hold It Up to 
the Camera!

What is one thing you will commit to 
doing to be more intentionally anti-racist 
through your Partners In Health Engage 

work in the 2020-21 campaign year?


